Why Secrecy in Universities 
Has Got tO GO syrauccosnan 


N MAY DAY, 1972, UC 
@) Berkeley Chancellor Albert 

H. Bowker overruled faculty 
recommendations and denied tenure 
to Anthony Platt, an assistant profes- 
sor in the School of Criminology and 
author of The Child Savers, a revi- 
sionist history of the origins of juve- 
nile delinquency policy at the begin- 
ning of this century. 

In a letter whose secrecy was pro- 
tected by the confidentiality of the 
peer review process—and whose con- 
tents were revealed later only because 
of a faculty investigation— 
Chancellor Bowker included Platt's 
politics among his reasons for deny- 
ing tenure: “I must say in reading 
[The Child Savers] 1 found very little 
that differed from Orthodox Marxism 
of the 30s and consider it sharply 
biased. However I am not an expert 
in the field.” 

Platt was.a radical activist in the 
turbulent struggles at Berkeley in the 
late 1960s, a thorn in the side of the 
Berkeley police and University ad- 
ministration. Reviewing Platt's pub- 
lic advocacy, Bowker found “very 
troublesome” also “the very active 
role he took in speaking at rallies on 
campus, testifying before the City 
Council and agitating on the police 
decentralization issue.” 

The Chancellor knew all about 
Platt's political activities because, he 
said, “everything is in our files.” In 
fact, he claimed, there were secret 
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records on the entire faculty to which 
he had access. 

Platt never got tenure and the sys- 
tem of secrecy under which he was 
purged remains in place, slightly 
modified but still shielding the infec- 
tion of peer review by political, ra- 
cial, gender and personal bias. 

The recent United States Supreme 
Court decision striking down confi- 
dentiality in a federal sex discrimina- 
tion case brought against the Univer- 


formation Practices Act 


sity of Pennsylvania is a landmark in 
the struggle to assure due process in 
the American university. The Su- 
preme court rightly dismissed as spu- 
rious the University's contention that 
confidentiality was essential to pro- 
tect academic freedom or to maintain 
academic standards. 

If anything, confidentiality has 
cloaked violations of academic free- 
dom, as in the Platt case. While se- 


cont. p4 


Opinion 


Master the Plan 


The California State Legislature is currently considering AB 462, the 


bill dealing with impli i 
Rooted = plementation of the report of The Master Plan 


The resulting law will hi ignifi 
: ave a significant impact on the directi 
1 2 + ! 
California's higher education over the next two decades On 


ieee Arica and the legislation call for increased coopera- 
é ee “segments” of higher education: the Cali i 
Community College System, the California State University are 


lege System (CSUC), and the University of California. 


B aa at 
Etre sea and the legislation call for a dramatically in- 
effort—human, institutional, and financial-—to attract and re- 


tain under-represented mi ities to th 
morit 
ate ies to the ranks of students and aca- 


And both the Commission and islati 
J i the legislation call for an i 
emphasis on the teaching aspect of UC academic epicure 


Sees iaea nee on educational quality for UC students 
otal time for the state and for all of its citi 

t us as it 
Some would argue, perhaps, that it comes too late. arate 


seni rea California law, the University of California is mandat- 
So casae Ag among its eight undergraduate campuses to ac- 
€ the top 12.5% of the graduating seniors from California's 


high schools. That i i 
Haare number rises annually along with the state's gener- 


Penmaes there is a increasing shortage of faculty. The result 
€ rises, as does the University's reli ; 
; ‘ eli 

students to fill the gap in the classroom. : eae 


The University Council has taken an active role in shaping the Mas- 


ter Plan language. We are calling fi 7 
; or re 
dents, under close supervision BF aie iia a 


mn graduate 


he Be ae the Legislature to re-examine the role of the Non Sen- 
aculty and the current funding mechanisms—which condemn 


them to being treated ie y. pi a 
as temporar - “part-time ” and “expend. 

” ; > ” 
ble’-—— rather than as a valuable resource. 


We also are remindin: i 
0 g the Legislature th: s li 
academics and teach ona feeulee basis. Te sro ees 


We continue to insist on an o 


: en, objecti 
ee Pp jective, and rebuttable personnel 


We believe in full i i 

y using the resources which ar i i 
ed valuing those resources. We support a Meo aa ae il 
take UC and California into the 21st century. pei 


— Gary Adest 


LOCAL CONTACTS 


UC-Berkeley 
AFT Local 1795 
Susana Hinojosa 
Moffitt Library 


UC-Davis 
AFT Locai 2023 
Eric Schroeder 
English Department 


UC-Irvine 
AFT Local 2226 
Herb Ahn 
Library 


UC-Los Angeles 
AFT Local 1990 
Susan Griffin 
Writing Programs 


UC-Riverside 
AFT Local 1966 
Barbara Bennett 

Music Dept. 


UC-San Diego 
AFT Local 2034 
Fred Lonidier 
Visual Arts 


UC-Santa Barbara 
AFT Local 2141 
Judy Kirscht 
Composition Program 


UC-Santa Cruz 
AFT Local 2199 
Roz Spafford 
Writing Program 


Executive Director 
Gary Adest 
Box 12911 

La Jolla, CA 92039 

(619) 273-0428 


UNIVERSITY COUNCIL-AFT 
PERSPECTIVE 


The PERSPECTIVE is published three 
times during the academic year for 
members of the University Council- 
American Federation of Teachers. To 
become a member, please contact your 
Campus Representative (listed above). 

Perspective Articles may be reproduced 
without permission, although credit is 
appreciated. Contributions of news and 
other items are encouraged. Please direct 
correspondence to P,O. Box 12911, La 
Jolla, California 92039, ; 


Editor: John J. Zlatic Tel. (619) 274-3018 


- UC-AFT Perspective, Spring 1990 


Legal and Local Updates 


OPEN FILES CASE 


Union and University officials met 
May 1 in the California Court of Ap- 
peals Chambers of Judge Low to dis- 
cuss settling the UC-AFT's lawsuit 
against the UC Regents. The suit seeks 
full disclosure of all materials in revie- 
wees’ personnel files. See your Local 
Representative for the latest updates. 


MAILS CASE APPEALED 


The question of whether the union's lo- 
cal Jeaders may have access to the uni- 
versity's internal mail system is still be- 
fore the Court of Appeals, according to 
UC-AFT Attorney Robert Gerstein. 
Oral arguments were heard Feb. 20 in 
San Francisco and Gerstein expects a 
decision in the near future. 


* DAVIS 


HARRIET BLODGETT: The UC- 
AFT recently negotiated a settlement 
agreement with the university for this 
long-term Davis Lecturer who was un- 
fairly denied a three-year review. Dr. 
Blodgett will receive back pay and the 
right to be reviewed for a three-year 
contract. 


STEVEN BAKER: The union filed 
suit against the UC Regents March 22 
in Yolo County Superior Court alleging 
that Dr. Baker was illegally eliminated 
from reappointment as a faculty mem- 
ber in the Dept. of English by a “pre- 
screening” process, which violates the 
UC Lecturer's contract. 

The suits seeks the following reme- 
dies: 1) That UC Davis immediately 
evaluate Baker pursuant to the criteria 
of the contract; 2) That UC compensate 
Baker for all lost back pay, with inter- 
est, and all other benefits; 3) That uc 
pay attorney fees and costs associated 
with the case. 


«IRVINE 
Rein Taagepera, UCI social science 
professor and long-time UC-AFT mem- 


ber, was recently elected to the new Es- 
tonian Congress, working toward the 
goal of independence from Soviet rule. 


° LOS ANGELES 

Spring Forum: “Open Files” will be 
the topic of discussion May 10 from 4- 
6 pm in Powell 134-A (on campus). 
Scheduled speakers include: Paul Ro- 
senthal (UCLA Speech Communica- 
tions professor and UC-AFT Open 
Files Committee member); Bob Ger- 
stein (UC-AFT Open Files Attorney); 
and Katherine King (UCLA Classics 
Professor who successfully challenged 
a tenure decision). 

Guests are welcome. For more informa- 
tion contact Susan Griffin (UCLA 
Writing Programs, (213) 206-8206 or 
(213) 556-7918.) 


MARGALIT MARSHAL: The UC- 
AFT recently negotiated a favorable 
settlement agreement with the universi- 
ty for this UCLA Lecturer who was de- 
nied her right to a three-year review 
when the university imposed a national 
search for her position. Per the agree- 
ment, the settlement terms are confi- 
dential. 


* RIVERSIDE 


SEARCHES: The Local continues to 
protest the English Department's ex- 
treme practice of conducting nation- 
wide searches for the positions of Lec- 
turers every year until the six-year 
review. (See the Local's Winter 1990 
SLATEBOARD newsletter for more in- 
formation). 

TEACHING AWARDS: Nominations 
for Non-Senate teachers and research- 
ers who demonstrate exceptional ability 
may be made by letters of recommen- 
dation from faculty and/or students. De- 
liver nominations before May 18 to the 
Chancellor's Advisory Committee on 
Non-Senate Academic Affairs, c/o 
Pamela Clute, School of Education. 


- SANTA BARBARA 
Excerpts from the Academic Senate's 
Special Committee on the Status of 
Non-Senate Facutty... 

Entitlement to Six-year Review: “the 
decision to renew annually someone's 
contract for six years creates a pre- 
sumption of need and competence; the 
MOU's six-year rule should not be used 
as a license to terminate.” 

On Quotas: “The campus clearly has a 
policy of reducing the number of FTE 
occupied by Lecturers and non-ladder 
faculty. This policy is a reasonable one 
in principle. There are, however, cer- 
tain instructional programs whose qual- 
ity depends on recruiting rather than 
eliminating lecturers.” 

On Representation: “We believe that 
these colleagues are unnecessarily ex- 
cluded from the processes of the Aca- 
demic Senate.” 


LOCAL MEETINGS: 2nd and 4th 
Thursdays of each month in room 1703 
South Hall. 


QUOTA TIME AGAIN: The adminis- 
tration denied requests for three post- 
six-year positions on the basis that they 
could be filled by “strictly temporary 
employees.” The Departments are ap- 
pealing and we are filing grievances. 


NEW INPUT: The Academic Senate 
voted April 19 to allow Lecturers to sit 
as non-voting members on seven Sen- 
ate Committees, including the Commit- 
tee on Educational Policy and Academ- 
ic Planning (CEPAP). We are pleased 
that the Senate recognizes the impor- 
tant role of Lecturers on campus by 
providing them an opportunity for input 
into educational policy. 
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No More Secrets, trom 1 


crecy has a long informal history at 
the University of California, its for- 
malization in the peer review system 
dates from the early 1950s during the 
height of the post-war  anti- 
communist hysteria and the Loyalty 
Oath controversy. 

In advising UC President Robert 
G. Sproul about how “best to put into 
effect the Regents’ policy of non- 
appointment of communists,” Robert 
B. Brode, Professor of Physics at UC 
Berkeley and chair of the campus per- 
sonnel committee, recommended 
back then that department chairs com- 
pile secret files on the political char- 
acter and activities of department 
members. 

In developing the system of confi- 
dentiality, two concerns dominated 
the record: 1) Keeping tabs on the 
“loyalty” of faculty; 2) Insulating fa- 
culty review committees from ad- 
verse actions of department chairs 
and deans. 

Violations of academic freedom 
behind the cloak of secrecy are proba- 
bly uncommon these days in major 
American universities. Much more 
common are other biases such as sex- 
ual, racial, personal and scholarly. 
During the past two decades dozens 
of grievances alleging bias have been 
brought against the University of Cal- 
ifornia; however, unless there are 
leaks of the secret records, individu- 
als are at a loss to protect themselves. 

Recently, Virginia Harrison, an 
assistant professor of mathematics at 
Berkeley and formerly tenured at Ox- 
ford, was denied tenure (in a depart- 
ment with 75 men and one other 
woman) despite her outstanding aca- 
demic record. 


Thanks to a leak, however, some 
Teasons emerged. One influential, 
senior member in Math believes that 
women's brains are biologically infe- 
rior to men's. Others are known for 
publicly making disparaging remarks 
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UC-AFT MINUTES 
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Feb. 3 San Francisco 


+ Fred Lonidier reports that payroll 
dues deduction for NSF members 
does not automatically resume 
when they return from a break in 
service. Gary Adest will write the 
administration to correct this and 
other dues-deductions problems. 


+ Delegates elected to the California 
Federation of Teachers Convention: 
Miki Goral, Sarah-Hope Parme- 
ter, Eric Schroeder, Phil Hoehn, 
Mary Kay Martin, Sharman 
Murphy, Sherri Paris, Conn Hal- 
linan, Ginnie Draper. 

¢ John Reiff nominated to write a 
convention resolution on UC Writ- 
ing Programs. 

+ Elections to the 1990 Elections 
Committee: Herb Ahn, Rich Wat- 

tenberg, Susan Griffin. 


Apr. 3 Los Angeles 


+ A one-year transitional joint execu- 
tive board proposed for merging 
Berkeley Librarians Local 1795 
with Berkely Local 1474. 

* Council votes to respond to Local 
requests for up to $200 to establish 
distinguished academic service 
awards. 


Council Elects New Officers 


Quality education is job number one, according to new UC-AFT President Susan 


Griffin. 


“This union is concerned with much more than the simple bread-and-butter is- 
sues of salaries and benefits,” Griffin says. “We are concerned with the general di- 
rection of both the university and the Legislature and must constantly remind them 
that our campuses have a commitment to teach and serve this state's top undergrad- 


uates.” 

Griffin, a six-year UCLA Writing Pro- 
grams Lecturer, became involved with the 
union as a recruiter and grievance officer be- 
fore serving two years as president of the 
UCLA Local. She expects continued success 
this year with the union's representation of 
aggrieved Unit 18 members and also fore- 
sees a long-awaited resolution of the Open 
Files case as well as more active legislative 
lobbying. 

“We are paying particular attention to the 
treatment of our colleagues whom the ad- 
ministrators are now calling ‘temporary fa- 
culty.’ These colleagues perform a great deal 
of the teaching on the UC campuses ... Do 
we want our students taught by “disposable 
faculty?” 

Joining Griffin on the UC-AFT's Execu- 


“When one considers 
the amount of exper- 
tise and creativity that 
these unpaid volun- 
teers allocate to im- 
proving the education- 
al processes and 
working conditions 
within the UC system, 
our members are get- 
ting a great return on 
the investment of their 
union dues.” 


Taian 


tive Council are UCSC's Sarah-Hope Parmeter (Northern Vice-President); River- 
side's Barbara Gable (Southern Vice President); Berkeley's Phil Hoehn (Secre- 
tary); and UCLA's Miki Goral (Treasurer). The officers were elected for a one- 


year term beginning June 15. 


The Council also decided to extend the term of Unit 18 chief negotiator Mike 


Rotkin for one more year. 


“The Council has elected a very bright and dedicated team to represent the inter- 
ests of its members,” said Executive Director Gary Adest. “When one considers 
the amount of expertise and creativity that these unpaid volunteers allocate to im- 
proving the educational processes and working conditions within the UC system, 
our members are getting a great return on the investment of their union dues.” 
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against women. When someone post- 
ed on a departmental bulletin board 
an article by Harrison published in 
the journal Nature, it was repeatedly 
torn down. 

If the implications strain credulity 
outside academia, that's because Uni- 
versity administrations have so suc- 
cessfully brainwashed the public into 
believing that reason and fairness 
govern on the campuses. Usually 
they do, but all too often they don't. 


Another leak in the system of con- 
fidentiality years earlier exposed the 
efforts by a vice chancellor at the 
University of California, Davis, to 
deny tenure to an assistant professor 
of Italian on grounds that conflicted 
with University personnel policy. 
Because an outraged faculty member 
on the review committee squealed, 
the young scholar and his Union were 
able to prevent injustice. 

Nor are distinguished senior fa- 


culty immune from the abuse of se- 
crecy. A highly-regarded Berkeley 
social scientist was repeatedly denied 
advancement without being told the 
real reasons. Once again a leak years 
later revealed that unfounded allega- 
tions, not subject to rebuttal, had per- 
verted the peer review system. When 
confronted by the truth and fearing 
exposure or a a suit, the Berkeley 

Chancellor ordered restitution. 
No system that pretends to fair- 
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ness should depend on leaks to pre- 

vent confidentially from running 

amok. Yet existing practice at the 

University of California and else- 

where fail to balance the rights of in- 

dividuals to rebut negative evalua- 
tions against an institution's need for 
candid reviews. 

When Gov. 

Jerry Brown 

and the Califor- 

nia Legislature 
in 1978—at the 
urging of the 
American Fed- 
eration of 
Teachers, the 
American Civil 
Liberties Union 
and other 
groups—enacted legislation that gave 
University of California faculty ac- 
cess to the texts of evaluations with 
names deleted, the University swiftly 
moved to have this reasonable effort 
at balancing interests struck down in 
the courts, 

Current University policy affords 
faculty only an “aggregate summary 
of the substance” at the end of the fa- 
culty review process. This results in 
vague statements of the reasons for 
denying tenure which are designed to 
make it impossible for people to de- 
fend themselves, 

While the recent Supreme Court 
decision at U-Penn. is a boon to great- 
er fairness, it does not institutionalize 
due process in University peer review 
systems. Aggrieved persons will still 
have to file complaints with adminis- 
trative agencies which monitor racial 
and sexual discrimination, and these 

in-house appeals procedures will con- 
tinue to be unreliable and often 
worthless. 

Victims of political or personal 
bias have to seek remedies in the 
courts, pitted against universities with 
much deeper pockets when it comes 
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to tigation. The Regents of the Uni- 
versity of California maintain a huge 
stable of lawyers skilled in endless 
Stalling and delay to discourage indi- 
viduals from incurring the expenses 
of litigation. 
Thanks to the commitment and re- 
sources of the 
American Fed- 
eration of 
Teachers, how- 
ever, hundreds 
of faculty and 
dozens of grie- 
vants who be- 
lieve in due 
process have 
joined to chal- 
lenge the con- 
stitutionality of 
UC's system of confidentiality. Their 
case is now before the Court of Ap- 
peals, although the recent Supreme 
Court decision should encourage all 
universities to put their houses in or- 
der and not wait for new legislation 
or court orders. 

But in the meantime—while glast- 
nost sweeps across Eastern Europe— 
American universities remain sadly 
locked behind secretive systems de- 
signed to sustain a monopoly of ad- 
ministrative power shielded from ac- 
countability. 

The Supreme Court has rightly re- 
Jected the tired, bankrupt argument 
that open files will chill candor in 
evaluations. Once accountability be- 
comes the norm in peer review, most 
people will discover the “courage,” 
the devotion to excellence and a 
sense of civic virtue to make honest 
evaluations without secrecy. 

As for the bigots, the poisoned 
daggers they have wielded under cov- 


er of darkness must become relics of 
history. 


: Paul Goodman is a Professor of 
history at UC Davis and past presi- 
dent of the UC-AFT. 
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improving UC Writing Programs 


By John Reiff (UCSB) and Donna U. Gregory (UCLA) 


February 2 to discuss UC writing programs. This 
was the first time that the university ever held a sys- 
tem-wide formal meet-and-discuss with any union about is- 
sues that vary from campus to campus (as do writing pro- 


U| nion and University representatives met in Berkeley 


grams). 

The discussion helped us see that our deep- 
est problems have a common core: The fund- 
ing basis for writing programs, the educational 
assumptions underlying that policy and that 
policy's implications for writing programs and 
their faculty. 

Writing instruction is offered throughout the 
UC system on strictly temporary faculty lines 
(“temporary FTE” or “soft money”). This 
means that all the writing programs’ faculty 
lines are vulnerable to financial exigencies in- 
dependent of each program's needs. 


One of our top priorities is to find a way for 
writing programs to make appointments that 


reflect the career commitments that their faculty make and 
that the programs need. In the long run, this means moving 
some substantial fraction of appointments out of this “tem- 
porary, soft money” framework and into some more secure 
framework—perhaps Lecturer with Security of Employ- 


ment. 


In the shorter run, this means being able to grant post-six- 
year appointments—so long as a need exists to staff courses 
and the candidate truly is excellent—with no quota on these 
positions, no restrictions imposed from above making them 
artificially scarce resources. In the shortest run, this means 
being able to appoint pre-sixth-year Lecturers for a year or 
two years at a time, instead of having to rely heavily on 


quarter-by-quarter appointments. 


We invite you to explore writing program issues with your 
local officers or with one of us and consider these possible 


actions: 


Statewide 
UC-AFT Meetings 


MAY 11 
SAN FRANCISCO 


JULY 14 
LOS ANGELES 


plays in thinking and learning. Consider action in the Aca- 
demic Senate. All writing programs could benefit from Sen- 
ate policies about “instructional and programmatic need” 
that are based on pedagogy. 


2. Lobby the Faculty Senate for credit for Subject A. This 


would not only keep the Subject A students on 
the UC campuses, but would also decrease fi- 
nancial pressures on the Deans. Some campus- 
es (UCSB, UCSC, UCB) already give at least 
partial credit toward graduation for Subject A; 
others could also do so. 


3. Contribute intellectual and creative energy to 
lobbying the State Legislature about its Master 
Plan for higher education in the state. This 
plan, as currently drafted, demands that the UC 
system provide a quality undergraduate educa- 
tion to its students; administrators’ emphasis on 
research to the neglect of lower division peda- 
gogy undermines this compact. Both legislators 
and the thousands of California parents might 


need to know more about the constraints on the quality of 
undergraduate education on the UC campuses. 


4, Give some thought to this: One factor working against us 
is the terminology “temporary.” Administrators use the sin- 
gle term “temporary” to refer both to 1) faculty who are 
hired on a short-term basis to fil slots vacated by ladder fa- 
culty, and 2) faculty who teach in areas of long-term need, 
such as writing programs, where the University chooses not 
to make ladder appointments. Partly because administrators 
insist on conflating two different meanings into one term (a 
linguist could help here), our positions remain tied to the 
whims of fortune rather than being recognized as fulfilling a 
very permanent function in the university. 


These ideas are only a start. We invite your help in imple- 
menting them, and encourage your creativity in supplement- 
ing them.We are scheduling a second meeting with Univer- 
sity officials for early next fall; you will hear more about 


both meetings in the next issue of Perspective. 


1. Educate your faculty colleagues about the roles writing 


Gallup & Harris: Americans Approve of Unionism 


Most Americans view unionism in a 
favorable light, according to two re- 
cent surveys conducted by Louis Har- 
ris and the Gallup Organization. 
Harris Survey Highlights 

+ 60% of Americans think unions 
serve as a good check on the power of 
large organizations. 


* 66% believe that if there were no 
unions, many employers would hire 
and fire people out of favoritism. 
+ 56% say that most employers 
would quickly move to exploit work- 
ers on wages and job security. 

+ 80% believe that unions have 
been a good force in the country. 


Gallup Survey Highlights 

* 61% of all adults surveyed say 
they approve of labor unions (up from 
55% in 1981). 

* 90% say employees should have 
an organization of co-workers to dis- 
cuss and resolve legitimate concems 
with their employer. 
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Senate Prof.'s Contract Breached 


; hen the UC Davis Math 
W Department asked for vol- 
unteers to get involved in 


the development of an un- 
dergraduate Computer Science Pro- 
gram, Math Professor Jack Milton 
and a colleague agreed to a perma- 
nent change of duties. The Math De- 
partment Chair told the two tenured 
math professors that they would get 
full support as computer scientists 
with responsibility for teaching, ad- 
vising and research. 

But while Milton was on sabbatical 
in 1982 preparing for his switch to 
computer science, seven other Davis 
professors—unbeknownst to Mil- 
ton—successfully proposed to put the 
new Computer Science Program in 
the Engineering Department. 

Milton—who recently received a 
National Science Foundation Grant 
for computer science research—was 


subsequently prevented from joining 
the program. 

“I was armed with substantial evi- 
dence that they systematically ex- 
cluded me from the Computer Sci- 
ence Program for personal reasons,” 
Milton said, “so I took the case to the 
Committee on Privilege and Tenure. 
The committee members found that 
all sorts of rules had been violated 
but they had no authority to settle the 
dispute or guarantee compensation.” 

Though the Mathematics Depart- 
ment chairman at the time agreed that 
keeping Milton out of computer sci- 
ence at Davis was a breach of con- 
tractual commitment, seven years lat- 
er he is still teaching Math and 
finding it difficult to obtain resourc- 
es. 

“The only access I've had to even a 
minimal computer science environ- 
ment—in other words, the only way I 


have been able to stay alive profes- 
sionally—is through my contacts at 
Stanford,” Milton said. “Every Friday 
of every quarter since 1982 I've been 
forced to travel 210 miles to Stanford 
and back. It's sad that, despite my rel- 
atively rare background in object: 
oriented graphics, I've been kept 
away from students and forced off 
campus.” 

In June 1989 Milton sued the Uni- 
versity of California Regents claim- 
ing that the university had violated 
federal and state law, as well as ad- 
ministrative and personnel policy. 

The UC-AFT has supported Prof. 
Milton's case from its initiation by de- 
fraying legal expenses during the 
Privilege and Tenure hearings and by 
making a contribution to his current 
civil suit, 
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